MORNING CELEBRATION

May 11, 2008

WORDS OF WELCOME AND ANNOUNCEMENTS

· Welcome visitors

· Turn off Cell Phones

· Announce Environmental conference

· Remind people about flower communion and membership Sunday and annual meeting

SOUNDING OF THE CHIME 

PRELUDE:  Hine Mah Tov (Hebrew folk song based on Psalm 133:1) with Martha Tabor - French horn, Bob Kurowski and Bruce Dillard - tambourines
OPENING WORD 

Welcome to this Fellowship of the free spirit!

We worship in the spirit of truth

And the fellowship of love;

We serve one another and others

With faith in the right

And hope for a better day for everyone.

Ours is a religion for the modern world.

Acknowledging the heritage of human faith

As it has passed down the centuries and

Through the cultures of our ancestors and our neighbors;

Ours, too, is an ancient religion.

Honoring truth and the human quest

For justice and peace, despite our differences.

Welcome to this church of the free spirit.

Where religion does not shy away from present quandaries

Nor ignore the discoveries and possibilities of modern times.

We freely gather with one another this morning and through out our week,

To share our talents and abilities, 

Our diverse perspectives and opinions

Our hope and our love.

Seeking that which we cannot attain alone.

Community.

UNISON CHALICE LIGHTING 

We light this candle for all our courageous foremothers who paved the way. Our ancestors who bravely demanded an education, the vote, control over their own bodies- their womanhood.

We light this candle for our descendants.....our daughters and their daughters who will follow us. May they have a smoother path-; A life where there is peace; where there is equality; where there is love.

OPENING HYMN: #38     Morning Has Broken

A STORY FOR ALL AGES: Second Sunday Sharing Nick and the Food cupboard

CANDLES OF JOY, CONCERN, AND COMMEMORATION

Sung Response Spirit Of Life #123

OFFERTORY: At Last (Glen Miller standard) with Bob Kurowski - alto saxophone and Bruce Dillard - mini-drum set 

READING: The Mending Wall by Robert Frost

Something there is that doesn’t love a wall,

That sends the frozen ground swell under it and spills the upper boulders in the sun;

And makes gaps even two can pass abreast!

The work of hunters is another thing.

I have come after them and made repair where they have left not one stone on a stone,

But they would have the rabbit out of hiding to please the yelping dogs.

The gaps I mean- no one has seen them made or heard them made, 

But at spring mending time, we find them there.

I let my neighbor know beyond the hill

And on a day we meet to walk the line and set the wall between us once again.

We keep the wall between us as we go- to each the boulders that have fallen to each.

And some are loaves and some so nearly balls we have to use a spell to make them balance-

“Stay where you are until our backs are turned!”

We wear our fingers rough with handling them.

Oh just another kind of outdoor game, one on a side. 

It comes to little more. 

There, where it is, we do not need the wall.

He is all pine, and I am apple orchard. 

My apple trees will never get across and eat the cones under his pines, I tell him.

He only says,  “Good fences make good neighbors.”

Spring is the mischief in me and I wonder if I could put a notion in his head.

“Why do they make good neighbors? 

Isn’t it where there are cows? But here there are no cows!

Before I built a wall I’d ask to know 

What I was walling in or walling out and to whom I was like to give offense.

Something there is that doesn’t love a wall that wants it down

I could say “Elves” to him, but it is not elves exactly

And I ‘d rather he said it for himself.

I see him there bringing a stone grasped firmly by the top in each hand, 

Like an old stone savage armed.

He moves in darkness as it seems to me, 

Not of woods only and the shade of trees.

He will not let go his father’s saying

And he likes having thought of it so well he says again,

“Good fences make good neighbors.”

SPECIAL MUSIC: #179

REFLECTIONS: Community Relationships: Phase II
Rev Elaine Beth Peresluha

Something there is that doesn’t like a wall wants it down- 

There are good walls- and there are bad wall

The walls we erect- the laws of right and wrong- respecting ones space- walls of good manners- respect - good walls- maintained by mending- together- getting out there -our hands are rough with the work of mending- caring- good fences make good neighbors

There are walls built to keep the other out- the walls of prejudice, hatred- fear of losing- hoarding walls that keep too much for some- not enough for others- bad walls- the walls that tear the fabric of our cultures our worlds- our relationships apart

What about when the walls themselves become the idols to be worshipped forgetting the purpose that they were created to serve.

Reflect on our UUFW “rules”. Announcements-   Going direct with our communications- Walls-

Something there is that doesn’t love a wall that wants it down

The work of hunters is another thing.

I have come after them and made repair where they have left not one stone on a stone, but they would have the rabbit out of hiding to please the yelping dogs.

Mothers know about walls- effective parenting is dependant on knowing the good from the bad walls

We try hard to build them for self protection- our own space- don’t cross this line I start here- you end here- this is my time…We build them – and then dismantle them in an instant vulnerable to the tear, the scraped knew the plea… just one more story…. Or the kitten… Can’t I keep her, please???????

Boundaries- We need to know- what is it we are walling in- or walling out

When are we being rigid- when are we being consistent?

In a community of faith boundaries- good walls are essential. Our U.U. principles and purposes are boundaries- 

One of the sometimes over looked is tour covenant with one another to promote the right of conscious and the democratic process is all our affairs. There are stories told that affirm the importance of this principle- .How many of you were in U.U, churches- or maybe other churches during the Viet Nam war? – (Tell of divisiveness of anti war stand)

In Brewster MA- A very wise minister- my internship supervisor Jim Robinson, evoked this principle during the Sanctuary movement in the 80’s when U.U. churches were deciding to grant sanctuary to political refugees from Nicaragua and El Salvador- it was a controversial issue and this minister know that the way to bring about alignment was the democratic process- have members discuss, argue- and then vote with the understanding that when things got tough- uncomfortable he had the ability to remind them- we decided together to do it this way….

Tell Ellsworth Candle story;

What makes our walls good walls is democratic process. We discuss, debate and then propose a policy- the policy is taken before the congregation at a congregational meeting and we vote- yeah or nay- and we abide by our covenant as a member of the UUA of congregations that the democratic process- majority rule that if a majority of the congregation votes to implement a policy a by law change- or any decision for the congregation it is binding- 

Good fences make good neighbors. 

A majority vote is conclusive. It is a decision and it is binding. That is the way we of diverse perspectives and opinions can actually be in relationship with one another without constant tumult and debate over the things we disagree on- whether it is to have curtains on the windows to the office- or to require a minimum pledge for membership. These are important decisions- and there needs to be a way to bring debate to an end- Tell sanctuary movement story- Viet Nam War story

I have asked the Board of Trustees to consider implementing a Disruptive Behavior policy- Congregational leaders and members have the responsibility to provide a safe and welcoming environment for children and adults - both regular attendees and visitors. Developing a Disruptive Behavior Policy (DBP) indicates a commitment to creating a safe and welcoming environment by confirming a list of expectations for everyone's behavior. A DBP establishes behavioral guidelines that consider the community's well being first and foremost. 

Disruptive behaviors may impact perceived safety of any adult or child, the disruption of church activities, and the diminishment of the potential and existing membership. When any person's physical and/or emotional well being or freedom to safely express his or her opinions is threatened, action must be taken.  The guidelines provided by a DBP mean that all are held to the same set of standards. The DPB provides a process that leaves less room for singling out a person based on stereotyping or personality conflicts. 

Before I built a wall I’d ask to know 

What I was walling in or walling out and to whom I was like to give offense.

How do we decide what is disruptive, acceptable or marginal behavior- How will we hold one anther accountable?

We must pay close attention. Community relationships are made or broken in the details.  If we are to remain open and pliant in our maturing we must continue our learning and growing to accommodate a dynamically changing world. Minds, young and old, must be equipped to deal with new and unpredictable problems. Doors must always be left open to new truths. Spirits must be free from fear and guilt if they are to continue unfolding. That takes time, energy and attention- attention and energy which is too often diverted  by managing conflict and disruptive behaviors. 

Disruptive Behavior Policies

Why develop a Disruptive Behavior Policy?

Congregational leaders and members have the responsibility to provide a safe and welcoming environment for children and adults - both regular attendees and visitors. Developing a Disruptive Behavior Policy (DBP) indicates a commitment to creating a safe and welcoming environment by confirming a list of expectations for everyone's behavior. A DBP establishes behavioral guidelines that consider the community's well being first and foremost. 

Disruptive behaviors may impact perceived safety of any adult or child, the disruption of church activities, and the diminishment of the potential and existing membership. When any person's physical and/or emotional well being or freedom to safely express his or her opinions is threatened, action must be taken.  The guidelines provided by a DBP mean that all are held to the same set of standards.  The DPB provides a process that leaves less room for singling out a person based on stereotyping or personality conflicts.  Disruptive behavior can be summarized as one or more of the following

DANGEROUS - is the individual the source of a threat or perceived threat to persons or property?

DISRUPTIVE - what is the level of interference with church activities?

OFFENSIVE - is the behavior likely to drive existing members and visitors away?

Unitarian Universalist congregations affirm and promote the inherent worth and dignity of every person. We also are responsible to the relationships within a community- and the well being of the community,  creating safer space within our congregation by  encouraging right relations among persons who are part of the congregation, and encouraging just relations between the congregation and the larger community of which it is a part.  Addressing disruptive behavior calls upon us to create fair and sensitive policy in a less than perfect world. Using the democratic process to decide and put to rest disruptive controversy creates well being- 
Good fences make good neighbors…..

PRAYER/MEDITATION

CLOSING HYMN:  # 131 Love Will Guide Us
EXTINGUISHING THE CHALICE:

SHALOM 

(Please join hands, as you are able) Shalom, my friends, Shalom, my friends, Shalom. Shalom. ‘Til we meet again, ‘til we meet again.  Shalom. Shalom.

